IT’S TIME FOR REAL CHANGE. My main focus is to bridge the gap between my peers and
upper management. | will be available to listen with an open mind so that we can get an answer
to the problem or come up with a realistic solution to the problem. Many times when it relates to
upper management it is the “my way or the highway” mentality but hopefully I can be that voice
of reasoning for them to begin to listen. | will come with creative ideas to speak for the people
but maintaining the overall of goal of working towards a realistic solution. My other objective is
for my peers to be treated fairly and with respect for all of the hard work they put in day in and
day out. I have been on the other side of the “coin” so I will have both perspectives if | was
selected to the board.



